


What is 
Sport and 
Recreation 
Management?
Sport and recreation management 
tailors management to the sport 
and recreation sectors. ‘Sport’ and 
‘recreation’ encompass a wide range of 
activities which take place in a variety 
of settings. These sectors comprise 
not only indoor sport at managed 
facilities (i.e., recreation, sport and 
events centres), but also outdoor 
landscapes used for recreation (i.e., 
swimming pools, playgrounds, botanic 
gardens, sports fields, and open 
spaces, including parks and forests, 
national parks, harbours, beaches, 
rivers, and lakes). Sport and recreation 
professionals are passionate in 
their roles, they are inspired to 
share what sport and recreation 
has to offer to people of all ages. 

A working knowledge of the key aspects of sport 
and recreation management that graduates 
attain at Lincoln University is highly valued across 
many sectors. The integrated theoretical and 
practical components equip graduates with the 
management skills necessary to excel in jobs 
related to sport, exercise, health and well-being, 
community recreation, outdoor recreation, resource 
management, and national parks. Furthermore, 
graduates gain a firm grasp on topics relating to 
psychology, sociology and social policy which 
furthers their employment potential. 
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Where can sport and recreation 
management graduates find 
work? 
Throughout the first two years of study, 
students are encouraged to volunteer 
in their sector of choice to improve 
the self-awareness of their skillset and 
to complement their study. The third 
year internship offers students the 
opportunity for direct involvement in 
the industry, and the chance to develop 
work competencies, networking skills 
and the work experience that is desired 
by sport and recreation employers. 
Graduates often comment that their 
practical experience with a sport and 
recreation organisation was of huge 
benefit for building their professional 
network and improving their job 
prospects. It is not uncommon for 
Lincoln Sport and Recreation graduates 
to be offered jobs directly by their 
internship supervisor or someone they 
met during their internship.

Places of employment for sport and 
recreation management graduates 
include:
• City or district councils (e.g., 

Christchurch City Council, Selwyn 
District Council)

• Regional sport trusts (RSTs) (e.g., 
Sport Canterbury, Sport Otago, 
Sport Tasman)

• Incorporated societies and charitable 
trusts (e.g., Selwyn Sport Trust, 
Rawhiti Community Sports)

• Government bodies (e.g., 
Department of Conservation (DoC), 
Te Whatu Ora Health New Zealand 
(MoH), District Health Boards)

• Adventure tour operators (e.g., 
Hiking New Zealand, Active 
Adventures, Adventure South)

• National sporting organisations (e.g., 
Cricket New Zealand, New Zealand 
Rugby Union, New Zealand Football, 
A18.c -0.7Z   
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Pay rate Indications: full time 
equivalent (FTE) $NZ per annum1

Most starting salaries for graduates 
of bachelor degrees fall between 
50,000 - 70,000. Entry level jobs are 
stepping stones to roles with increased 
responsibilities and remuneration. 
Your employability is enhanced by 
all of your life experiences, be they 
employment related, or the transferable 
skills and competencies gained from 
community involvement, volunteer 
work, or previous work or study - all of 
which can grow competency, expand 
networks, and demonstrate enthusiasm 
to future employers.

1 Rates sourced from SEEK, MBIE, Careers NZ, 
Universities NZ, PayScale, PQOS survey data
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Industry bodies
Membership of an industry specific 
body enhances the professional 
status of graduates. By joining a 
professional body, members can 
research career options, access 
training and events, and network and 
collaborate with industry colleagues 
at all levels. Industry bodies can 
provide opportunities for professional 
development and sometimes list sector 
vacancies. 
In some roles, registration with or 
membership of a professional body is 
compulsory. 
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Examples of sport and recreation 
industry bodies include:

The New Zealand Recreation 
Association (NZRA)
www.nzrecreation.org.nz

Generate Network
www.generatenetwork.org

Women in Sport
www.womeninsport.org

Sport and Exercise New Zealand 
(SESNZ)
www.sesnz.org.nz

Sport and Exercise Research Lab. 
(SERL)
www.education.canterbury.ac.nz/
research_labs/sport/index.shtml
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